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Stellingen	  	  Propositions	  to	  accompany	  the	  dissertation	  	  GOAL	  PRIORITIES,	  COGNITION	  AND	  CONFLICT	  ANALYSES	  OF	  COGNITIVE	  MAPS	  	  CONCERNING	  ORGANIZATIONAL	  CHANGE	  	  1. Weighted	  causal	  cognitive	  maps	  allow	  calculating	  a	  measure	  that	  correlates	  highly	  with	  individual	  attitudes	  towards	  organizational	  change	  (Chapters	  II,	  III	  and	  V).	  2. Nomothetic	  maps	  are	  more	  suited	  than	  idiographic	  maps	  for	  comparing	  many	  individual	  cognitions	  (Chapters	  II	  and	  III).	  3. An	  individual’s	  expectation	  whether	  or	  not	  an	  organizational	  change	  will	  contribute	  to	  achieving	  a	  certain	  goal	  is	  co-­‐determined	  by	  both	  their	  background	  characteristics	  and	  by	  their	  expectations	  on	  its	  effects	  on	  other	  goals.	  (Chapter	  IV).	  	  4. Resistance	  towards	  organizational	  changes	  is	  more	  due	  to	  skeptical	  expectations	  whether	  goals	  will	  be	  achieved,	  than	  to	  different	  goal	  priorities	  (Chapter	  II).	  	  5. Resolving	  conflicts	  concerning	  reorganizations	  requires	  an	  investigation	  whether	  such	  conflicts	  are	  due	  to	  different	  cognitions	  of	  how	  much	  the	  reorganization	  will	  contribute	  to	  achieving	  certain	  goals	  or	  whether	  they	  are	  due	  to	  different	  goal	  priorities	  (this	  dissertation).	  6. Why	  individuals	  withhold	  information	  can	  be	  explained	  by	  differences	  in	  prioritization	  among	  decision	  makers	  and	  restricted	  information	  in	  decision-­‐making	  groups.	  (Chapter	  V).	  	  7. It	  is	  useful	  to	  also	  finance	  research	  of	  which	  it	  is	  unclear	  whether	  it	  will	  be	  useful.	  8. Reading	  deviant	  opinions	  each	  day	  keeps	  shortsightedness	  away.	  	  9. It	  is	  better	  not	  to	  read	  J.J.	  Voskuil’s	  novel	  Het	  Bureau	  in	  times	  of	  doubt	  concerning	  the	  purpose	  of	  one's	  own	  research.	  	  
